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HIRING OUR CLIENTS SAFFR
COULD BE YOUR Ao s o o

COMPETITIVE ADVANTAGE

The evidence-based workforce training and wrap-around services Safer Foundation provides
returning citizens helps them get back on their feet and back to work. It also enables us to provide
you with the reliable workers you need to run your business. At a time when reliable workers are
hard to find and efficiency can make or break a company, our services will allow you to reduce the
time you spend searching for workers, minimize turnover and lower costs. We solve your staffing
needs at little to no cost. And with a vast pool of candidates, we can provide your business with
numerous employees, quickly and efficiently.

Skilled in your industry Backed by Safer’'s “Ascend*™ Safer
Skills Training”

Qualified to meet your needs Motivated to get in and get the job
done

Back d checked
ackground checke Eligible for work in the U.S.

Pre-screened Available when you need them

Equipped with the soft skills to succeed Trained to be productive employees

Our clients and your employees are backed by Safer’s Client Support Network. Once hired, we
monitor performance and provide ongoing support to both employee and employer. We continuously
work to ensure both parties are completely satisfied with the working relationship.



These partnerships are a win-win for people with records and businesses; people with
records benefit by gaining work experience and wages to support themselves and their
families, while businesses benefit by gaining access to a largely untapped talent pool.

MINIMIZE MAINTAIN

ramp-up time a stable and productive workforce
REDUCE SAVE

turnover time and money

CLAIM BUILD

Tax Credits a positive corporate image

Why Us Instead of a Job Board?

“Hiring from Safer since 2003 Since our

Job Board network of Dunkin’ Donuts and Baskin-
Robbins stores have employed candidates
No C‘O st to O % to sss from Safer Foundation over the past few
Employer per Ad years, there’s been a lower turnover in Safer
Foundation employees hired versus other
# of Applications Manageable Qoverwhelming new hires. At least 75% of Safer Foundation
clients have stayed on for the longer term,
e Vour and I'm proud to have one employee work

AGSUMAs Done for You oResponsumny his way up to a Restaurant Manager in
one of the toughest areas to do business
in Chicago! Additionally, Safer Foundation

Cost

Actual Knowledge
. S N . .
of Candidates res O o employees never miss work, come in early
or work later if needed and are willing to
Arranging oo @Al 86 Ue o'l , work on their days off if requested.”
Interviews Responsibility

Pre-Employment
Trainng & Ves o No
Screening

Personal Case
Manager to Meet Yes o No
Your Needs ASAP

Post-Hire Follow-Up

to Ensure a Good Yes N o
Match o
Knows this
Community es o Ne

Join the Effort to Build Strong Individuals, Families & Communities

808 S. Kedzie Ave. Chicago, IL 60612 1702 N. Main St. Davenport, IA 52803
(773) 265-1570 (563) 322-7002
cleve.dixon@saferfoundation.org sue.davison@saferfoundation.org




